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ANALYSIS

Real estales slice of O.C. jobs highest since 07

Should we thank lo-
cal real estate bosses? Or
reach for the antacids?

Orange County bosses
in real estate-related
fields employed almost
1-in-5 workers in Au-

my trusty spreadsheet,
shows 256,700 people
working last month in
property-related fields in
Orange County — con-
struction, real estate
transactions, lending,

J th
gust, the highest share Loa::lasn:rn building supply, design
of local jobs in nearly 10  columnist and building services.

years. Yes, back when lo-
cal property would prove
to be badly overheated.

Let’s acknowledge that prop-
erty-related employment can be
extremely volatile work, as these
industries habitually have sharp
peaks and valleys. Has anyone
forgotten the broad pain of last
decade’s busted housing bubble?

But don’t forget when real es-
tate is hot, those jobs and re-
lated spending pad the check-
books of folks in and out of the
industry. So do we celebrate ...
or worry about the possibility of
a brewing bubble?

State jobs data, parsed by

That’s almost as large as
the flock toiling at local
warehouses, trucking firms and
utilities — and it’s bigger than
all local government workers or
jobs in the leisure and hospital-
ity industry.

It adds up like this: Real es-
tate work represented 19.5 per-
cent of all Orange County jobs
in August vs. 18.8 percent a year
ago, and it is the highest slice
of the job market since Octo-
ber 2007. Note: Since 2000, real
estate’s been responsible for 18
percent of all local jobs.

And it could be a glum econ-
omy if it wasn’t for real estate.

Real estate bosses have been a
local hiring standout, adding
2,200 jobs last month vs. a com-
bined drop of 3,600 at all other
workplaces. In the past year,
real estate employment grew
7,500 jobs — 3 percent — while
other Orange County jobs fell by
6,600 — a 0.5 percent dip.
Construction work is driv-
ing the real estate surge with
105,000 employed last month,
up 6,100 — or 6.2 percent — in
a year and the third consecutive
month above 100,000. The last
time this number of construc-
tion workers was employed in
Orange County was a 30-month
streak between 2005 and 2007.
Executives in the building
trades say job growth would be
higher but there aren’t enough
skilled construction workers to
hire. With Orange County con-
struction workers in high de-
mand, weekly wages in the first
quarter rose 9.5 percent higher

VS. a year ago.

Other real estate niches are
hiring, too.

Local lenders employed
43,100 last month, up 500 in a
year. Architectural and engi-
neering services’ 25,900 jobs are
up 500 in a year, and these plan-
ners are usually working on fu-
ture construction projects.

Building services added 300
to 32,800 jobs, while sales and
leasing employment grew by
200. Only building supplies
lost jobs, down 100 in a year to
10,600.

One should note that state
jobs data doesn’t capture many
self-employed workers, a hearty
part of the real estate world. But
industry data suggest that trans-
action counts — selling and leas-
ing of residential and commer-
cial property — remain strong,
an indication real estate’s self-
employed are doing well, too.

Real estate cannot sustain it-

self for very long. Countywide
job growth in all industries is
essential to future building, buy-
ing, selling and maintaining
property.

Local real estate bosses
wouldn’t have added 67,700 jobs
since the recession’s low point
if other Orange County bosses
didn’t hire 153,500 at the same
time. But real estate’s 31 percent
share of the jobs’ revival shows
the property game’s clout in this
recovery.

Don’t simply worry that real
estate bosses are overdoing
growth plans once again. Re-
member, there is near universal
agreement that Orange County
has a shortage of residential
properties and our transporta-
tion infrastructure needs seri-
ous work.

Let’s also ponder why the
rest of Orange County’s employ-
ers are currently skittish about
boosting payrolls.

STATUS UPDATE

Irvine-based software
company Xelleration has
merged with Albuquerque-
based Speridian Technolo-
gies, bringing together two
information technology com-
panies.

Terms were not disclosed.

Each company has client
relations with big names in
the software industry, in-
cluding Microsoft and Ora-
cle.

Founded in 2001, Xelle-
ration, with 60 employees
in Orange County and 90
worldwide, builds applica-
tions and workflow auto-
mation solutions. The com-
pany’s products include a
“broad range of services le-
veraging the entire stack of
Microsoft technologies,” ac-
cording to Xelleration.

The companies said
there would be no executive
changes but there would be
consolidations in processes
and integration of the teams.

No downsizing is ex-
pected, a representative said
Friday. Each company will
retain its name and head-
quarters.

Speridian, with 1,100 em-
ployees, is an Oracle partner.

New ventures

Irvine-based Juice It Up!,
araw juice bar and smoothie
chain, has signed a franchise
deal to open two more loca-
tions in the Inland Empire.
Marine Corps veteran Ken
Hardy and his wife, Kris-
tina, used Juice It Up’s Vet-
Fran Platinum Program,
which discounts initial fran-
chise fees 60 percent. Op-
erating under MaLa Enter-
prises, the couple will open
the brand’s fourth Fontana
location in late 2017.

Ace High Casino Rentals
has opened in Garden Grove.
The company, founded in

COURTESY OF JUICE IT UP

Irvine-based Juice It Up, a
raw juice bar and smoothie
chain, has signed a franchise
deal to open two more
locations in the Inland
Empire.

EDUCATION

Samantha Gowen has the latest

on movers and shakers in Orange County
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COURTESY OF CUI

The number of registered nurses is expected to grow to 3.2 million in 2024 from 2.7 million in 2014,
according to the Bureau of Labor Statistics.

Concordia University Irvine expands
its nursing program as demand grows

By Samantha Gowen
sgowen@scng.com
@sammigo on Twitter

As demand for registered
nurses grows in California and
across the United States, at least
one university in Orange County
is expanding its nursing pro-
gram.

Concordia University Irvine
is growing its Accelerated Bach-
elor of Science in Nursing, add-
ing 24 student spaces to its fall
and summer cohorts. The school
got approval this summer from
the Board of Registered Nursing.
This is the second expansion for
the nursing school; the first ex-
panded cohort of 64 students —
up from 40 students — began
classes Aug. 21.

The accelerated program
is designed for people who al-
ready hold a bachelor’s degree.

The program allows students to
earn another bachelor’s degree
of Science in Nursing, or BSN,
in 11 to 18 months. Students in
the CUI program are required
to complete 765 hours in clini-
cal settings and can complete the
courses in as few as 15 months.

A survey in the fall of 2016
showed 89 percent of Califor-
nia hospitals reported at least
moderate demand for registered
nurses, according to UC San
Francisco, a 48 percentage point
increase compared with the fall
of 2013.

The RN workforce is expected
to grow to 3.2 million in 2024
from 2.7 million in 2014, an in-
crease of 439,300 or 16 percent,
according to data compiled by
the Bureau of Labor Statistics.
The bureau also projects a need
for 649,100 replacement nurses,
bringing the total job openings

for nurses to 1.09 million by
2024.

The nursing program expan-
sion at Concordia also comes
with the addition of staff and
classroom space at the Park Place
campus in Irvine.

The school is adding full-time
and adjunct clinical faculty, two
new classrooms, another clini-
cal skills and simulation lab and
more conference rooms and of-
fice space.

“The ability to enroll more
qualified applicants allows Con-
cordia University Irvine to re-
plenish the pool of exceptional
nurses who are retiring and leav-
ing the profession,” said Concor-
dia University Irvine Assistant
Dean and Director of the Nurs-
ing Program Cheryl Smythe-
Padgham.

A total of 127 units are re-
quired for the BSN degree.

2005, specializes in creat-
ing casino nights for its cli-
ents. Rentals include black-
jack, poker, craps, and rou-
lette tables. The company is
owned by Warren Lee. Ace
High address: 12872 Valley
View Street, Suite 1. For more
information, email info@
acehighcasinorentals.com or
call 714-262-4188.

uBreakiFix opened in
Lake Forest at 23600 El
Toro Road, Suite D, in the
Orchards Shopping Center.
The repair shop provides
same-day repair service of all
electronics, specializing in
smartphone, tablet, Macbook
and computer repair. The
franchise has more than 325
locations across North Amer-
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ica. This is the brand’s sixth
location in Orange County,
joining stores in Santa Ana,
Costa Mesa, Orange, West-
minster and Seal Beach. For
more information, call 949-
203-1700. To view a service
menu, go to ubreakifix.com.

On board

Dan Jacobson has been
appointed to the California
Board of Accountancy by
the speaker
of the Cali-
fornia Assem-
bly. Jacobson
has practiced
civil litigation
law in Califor-
nia since 1988.
He has served
on the Board
of Governors
of the California Insurance
Guarantee Association and

Jacobson

as a temporary judge for
the Orange County Superior
Court. He also is an adjunct
professor of Law at Pacific
West College of Law.

Hogiadi “Hogi” Kurni-
awan has joined the board
of directors
of Orange
County Child
Abuse Preven-
tion Center.
Kurniawan is
a senior au-
dit manager
for Haskell
& White LLP
in Irvine. Be-
fore Haskell
& White, Kurniawan worked
for a Big Four firm serving
public and private compa-
nies.

Kurniawan

Milestones

Dr. Cynthia Keifer has
been awarded Trident Uni-
versity In-
ternation-
al’s Teaching
Excellence
Award for
Winter 2017.
Keifer joined
Trident in
2015 and is
a professor
in Trident’s
Glenn R. Jones College of
Business in Cypress.

,

Kifer

M.C. Sungaila, a partner
at Haynes and Boone Costa
Mesa office, has been recog-
nized by the Orange County
Women Lawyers Association
as attorney of the year. In a
statement, the firm said the
award recognized Sungaila’s
lifelong dedication to repre-
senting and securing impor-
tant rights for women and
girls both nationally and in-
ternationally.

Franchise owner Judy
Brady in Newport Beach has
earned the Assisting Hands
Home Care 2017 franchisee
of the year. Brady also was
awarded the Best Customer
Service Award and Care-
giver of the Year Award for
the Southwest Region by As-
sisting Hands Home Care’s
national office.

John Barry and Associates
Management Engineers Inc.
is celebrating 63 years in
Newport Beach. Founded
in 1954 by John Barry, JBA
specializes in industrial en-
gineering, office and indus-
trial facility planning, and
move coordination.
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